
OUR COMMITMENT  
TO GREATER DIVERSITY

hays.de/diversity

We foster a world of work that is free of prejudice and based on equal opportunities. We treat all employees, customers, 
candidates and partners with equal respect and dignity – regardless of their gender identity, state of health, nationality, 
ethnic background, religion, age or sexual orientation.

DIVERSITY CODE 
OF CONDUCT

DIVERSITY 
COUNCIL

FLEXIBLE PART-TIME 
WORKING MODELS

UNCONSCIOUS 
BIAS TRAININGS 

DIVISION-SPECIFIC 
DIVERSITY DASHBOARDS

HAYS PRIDE 
NETWORK

OUR COMMITMENT TO DIVERSITY (SELECTION)

Diversity is a top priority for us. Why? Quite simple: because diverse teams not only make smarter 
decisions, but also achieve better results. This has been repeatedly shown in studies. That is why we 
promote diversity in all its facets and thus invest not only in our own future, but also in the future 
of our customers, candidates, service providers and partners.“

Dirk Hahn, CEO of Hays AG

Michaela Jaap
Head of Diversity & Inclusion    

T: + 49 621 1788 2249   

E: michaela.jaap@hays.de    
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Klaus Breitschopf 
Vorstandsvorsitzender der Hays AG 
 
 
 
 
 
 

EMPLOYEES 
FROM 41 COUNTRIES

PROPORTION OF WOMEN 
AMONG ALL EXECUTIVES: 43%

PROPORTION OF WOMEN 
AMONG ALL EMPLOYEES: 63%

DIVERSITY IN OUR COMPANY


